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  You Must Be a Card Carrying Member  

    In Good Standing  

to bring your Pink CUPE Membership Card. 

   

Time: 9:00 AM 

   Saturday - December 7, 2024 

 Local 40 office: 
#105-811 Manning Road, NE  T2E 7L4 



   
Dear Brothers, Sisters and Friends  
 
Bargaining Update:  
 
The government employee from the Provincial Bargaining and Compensation 
Office (PBCO), who is leading the bargaining for the CBE, informed Local 40 
that they were canceling our November 18th and 19th bargaining dates the 
week before we were to meet. Their excuse was that the CBE's Bargaining 
Committee had not yet received a mandate and authority to bargain.  
 
CUPE Local 40 had provided notice to bargain June 26, 2024, therefore we 
feel that the CBE is not bargaining in good faith and this is nothing but a delay 
tactic. Instead of filing a complaint with the Alberta Relations Labour Board 
about not bargaining in good faith, which would result in nothing, we filed for 
formal mediation. December 9th and 10th dates have been kept to exchange 
proposals, and hopefully we will start formal mediation in the new year.  
 
Education Locals 2545 and 2559 continue to be on strike in Fort McMurray, 
they're still on the last round of bargaining and will not agree to the 2.75% 
mandate handed down by the provincial government. They have not seen  
an increase in almost a decade and a 2.75% increase would continue to pay 
poverty wages, our working environment is your child's learning environment!  
 
The Member Engagement Committee was working hard in November  
contacting every single member and planning upcoming events. Their first 
event on November 27th at Jack James High School was an absolute success 
and I look forward to the rally on December 7th, after our General  
Membership Meeting, at the Education Minister's office.  
 
Make sure you come by the office December 14th for the Kid's Gift Giving  
Party and get your picture taken with Santa, I've heard he's a top-notch Saint 
Nic, but I'll let you be the judge of that. Have a relaxing Christmas break, enjoy 
the time with your family, and I look forward to seeing you all in the new year.  
 
Come out to the GMM on December 7th and the rally afterwards. When we 
fight, we win!  
 
You are the Union!  
 
In Solidarity,  
 
Clay Gordon  
CUPE Local 40, President  



Your three essential Health and Safety Rights 
 

Across Canada, health and safety laws are based on the concept of the internal   
responsibility system, which says workers and employers should be able to meet 
and solve their health and safety issues as partners. To that end, health and safety 
laws in this country enshrine the following three rights to most workers. These  
rights form the basis for your health and safety at work. 
 
1. THE RIGHT TO PARTICIPATE 

All workers have a right to participate in keeping the workplace healthy and safe  
by taking part in activities like the selection of health and safety representatives  
or joint health and safety committee members, or by being a committee member 
themselves. With this right comes a worker’s responsibility to report all hazards 
to their employer, without fear of reprimand, reprisal, or punishment. Through  
participation in health and safety-related activities, workers help decide what  
hazards can be tolerated in the workplace and what hazards must be mitigated. 
 
2. THE RIGHT TO KNOW 

Workers have a right to know about all hazards present in their workplace, and how 
those hazards may hurt them. Employers are required to provide the information,  
training, and supervision a worker needs to avoid being hurt by hazards in the  
workplace. Training and information about hazards should be provided before a  
worker is exposed so they know how to protect themselves. Despite what many  
employers claim, there is no law that supersedes a worker’s right to know about  
hazards in the workplace. 
 
3. THE RIGHT TO REFUSE 

Health and safety laws give workers the right to refuse work they believe is unsafe  
to themselves or their coworkers. Ultimately, the right to refuse is provided so that  
a  worker never needs to choose between their health and safety and having a job.  
In every province, a worker cannot be punished for refusing to do work that they  
believe will hurt themselves or others – it’s the law. It is not up to the worker to  
prove whether their belief is justified. An investigation following the refusal will  
determine if the refusal should continue. Each jurisdiction has slight differences  
in the investigation process. 
 

For more information on the right to refuse that’s specific to your province, visit  
cupe.ca/health-and safety. 

 
For any questions on your health and safety rights, contact your CUPE servicing 
representative, or your CUPE health and safety specialist. 



President   

Clay Gordon C.U.P.E. Local 40 403-235-0530 - Office 

cupe40president@gmail.com 403-650-0795 - Cell 

Vice President   

Ferdinand Flores Le Roi Daniels 403-926-2122 - Cell 

cupevp40@gmail.com    

Secretary Treasurer   

Danielle Williamson Lester B Pearson 403-401-8626 - Cell 

cupe40treasurer@gmail.com   

Recording Secretary   

Grace Dizon Centennial  403-926-4441 - Cell 

recordlocal40@gmail.com   

Chief Shop Steward   

AJ Pointmeier Welding Dept. 587-891-6913 - Cell 

cupe40chief@gmail.com    

Caretaking Rep   

Joy Malones Saddle Ridge 403-383-3448 - Cell 

carelocal40@gmail.com    

Cleaner 1 Rep   

Joel Gatus Chaparral 403-708-8859 - Cell 

cupe40cleanrep@gmail.com   

Highfield Rep   

Jeff  Heeg Trainer/Highfield 403-903-6427- Cell 

cupe40highfield@gmail.com   

Sgt-at-Arms   

Warren Manners Distribution Serv. 403-874-0398- Cell 

cupe40sgt@gmail.com    

If you have any health and safety concerns please contact: 

CUPE Joint Health & Safety Committee (JHSC) 
Heather Murtagh / (403-669-0383) hmmurtagh001@gmail.com 

Noe Dizon / (403-918-6425) noeadizon@gmail.com 

Joint Worksite Health & Safety Committee (JWHSC) 

Clay Gordon / (403-650-0795) cupe40president@gmail.com 
Abbie Mitchell / (403-970-9447) abbiecupe40@gmail.com 

May Reynaldo / (403-458-2975) may.reynaldo@gmail.com 
 

Effective:  August 30, 2024 

Never Work for FREE! 

Outside of Work hours you should NOT be at Work! MENTAL HEALTH SUPPORTS 

Albertans are continuing to navigate difficult challenges and 
tense circumstances during the COVID-19 pandemic, with  
increasing pressure mounting on workers and their families.  
If you or someone you know needs support, there are  
resources available. No one in our community should face 
these challenges alone. Please visit the Alberta Health  

Services (AHS) Help in Tough Times website or call 211  

to find resources in your area. 

https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMZ2T82qDUT-VF8aA0UE1duqTypUD_SRdC6LEZkREf_9YSL8LS03QYyl8mOo1Ab3GdRRNBBep3byewCG6Ruof45Jdg8erAq7-3sS7J2UdpIuBfH757scyybX024r6MR2YvYoy3zS7D_TeJkMtfwjFNRbqsBGxhGyHdvVJHMZSFEO8G84UY54zly8YJWDz9Bf0uAzGh


 Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE  8  
DISCIPLINE, SUSPENSION and  

TERMINATION OF EMPLOYMENT 

 
8.01 The Board shall have the right to discipline, demote, suspend, or discharge  
         Employees for proper or sufficient cause. The Union shall receive written notice  
         of the discharge or discipline of any Employee under the provisions of this Article.  
 
8.02 Any Employee who is to be disciplined must be notified by the Board of their  
         right to Union representation, before such disciplinary action takes place.  
 
8.03.1 Written reprimands or other disciplinary action shall remain on an Employee's  
            file for not less than six (6) months and not more than three (3) years,  
            depending on the gravity (severity) of the infraction. Provided there have been  
            no further written reprimands or other disciplinary actions of a similar nature  
            during this period, the document will be removed from the Employee's  
            personnel file.  
 
8.03.2 The Board shall state on each written reprimand or other disciplinary action the  
            period for which it shall remain on the Employee's personnel file and that  
            Employee, and the Union shall be so notified.  
 
8.03.3 An Employee shall have supervised access to their personnel file and be notified  
            whenever a disciplinary report is placed on their file. The Employee may reply,  
            in writing, to any such reports contained in their file. Such replies shall be  
            removed at the same time as the report responded to is removed.  
 
8.03.4 It shall be a shared responsibility between the Board, the Union and the  
            Employee to ensure that the written reprimand or other disciplinary action is  
            removed from the Employee's file. However, in no case shall the information  
            contained in such be used against the Employee past the removal date.  
  
8.04 An Employee covered by this Agreement may be dismissed for proper or sufficient  
         cause whereupon the Employee shall not be entitled to notice or pay.  An  
         Employee who has been wrongfully dismissed, demoted or suspended and is later  
         reinstated, shall be compensated in full for all lost regular wages, benefits and  
         entitlements.  



Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

 ARTICLE 13 - LEAVE OF ABSENCE 

13.06 General Health Leave  
 
13.06.1 An Employee may be granted a general health leave, without pay, for up to  
              a period of one (1) year. A medical certificate shall be requested by the  
              Employee Health Resource Centre in support of an application for, or return  
               from, a leave of this nature.  
 
13.06.2 An Employee who is declared fit to return to work from general health leave,  
              as determined by the Employee Health Resource Centre, in consultation with  
              the Employee's physician, shall be returned to their former position or, if  
              unavailable, to an equivalent position.  
 
13.06.3 When leave of absence without pay has been granted under this Clause, the  
              maintenance of benefits shall be conditional upon the Employee paying, in  
              advance, the full cost of such benefits. The period of leave shall not be  
              credited for computation of sick leave or annual vacation. General and  
              department seniority will continue during the period of general health leave.  

13.09 Personal Leave  
 
13.09.1 Upon written application with at least ten (10) working days’ notice,  
              Employees shall be granted two (2) paid personal leave days per calendar  
              year. This mandatory notice is a requirement unless emergent circumstances  
              beyond the Employees’ control prevent such notice. Employees and their  
              supervisor shall discuss the timing of the leave and it shall be scheduled at a  
              time that meets operational needs.  
 
             Personal leave shall not be carried over into the following calendar year.  



L40 Member Engagement Committee  

 Local 40 Poster Making 

& 











Purple Wednesday Solidarity   



Fort McMurry 

Hello Brothers and Sisters, 

 
I just wanted to wish all of you a Merry Christmas 
and Happy Holidays! I hope everyone at the local 
stays safe and enjoys the season. Take time to  
relax, recharge, and spend quality moments with 
loved ones. I look forward to seeing you all in the 
new year, ready to continue our important work 
together. 
 
During this time of year, let’s remember the power 
of community and the strength we have when we 
support each other. 
 
Remember, the Women’s Committee is always here 
for you, and we stand together in solidarity. 
 
 
H. Murtagh 





Sun Mon Tue Wed Thu Fri Sat 

1 
 

 

2 3 4 5 6  Pay Day 

 
 
 

7 Gen. Membership 
        Meeting @ 9am 
            (In-person) 

8 9 10 11 
 

12 13 14 

15 16 17 18 19 20 Pay Day 21 

22 23 24   25 
 

26 27 28 

29 
 
 

30 31  January 1, 2025    
 

General Holiday     General Holiday     

(am) - Work Day or  Vacation 

          - - - - - - - - - - - - - - - - - 

(pm) - ½ Day for Christmas Eve 

(am) - ½ Day for New Year’s Eve  

          - - - - - - - - - - - - - - - - - 

(pm) - ½ Day for Stampede Parade 

General Holiday 
 

For  
 

New Year’s Day   

Children’s Christmas 

Gift Giving with Santa! 

1 to 3pm  
@ Local40  

office 


