
Become a CARD-CARRYING member 
In GOOD STANDING! 

Contact CUPE Local 40 
 

http://40.cupe.ca 
#105-811 Manning Road, NE 

Calgary, Alberta T2E 7L4 

Phone: 403-235-0530 

Fax: 403-248-6714 

Email: cupe40@telus.net 

http://40.cupe.ca


For All Inquiries Related to Your LAPP Membership or Pension:  

 Phone: 1-877-649-5277   

Member Services Centre Hours of Operation (MST)  
Mon — Fri (except Thurs): 8:15 a.m. to 4:00 p.m. 
Thurs: 9:30 a.m. to 4:00 p.m.  

Fax: 780-421-1652  

 Secure Messages: Ask questions, request information, and  

                                          submit  documents  related to your personal  
                                          pension  file using  Secure Messages in   

                                       Your Pension Profile.  

General Inquiry E-mail: memberservices@lapp.ca 
This email address is for general inquiries only. Please use Secure 
Messages for all personal inquiries and requests for information.  

Mail: 

LAPP c/o Alberta Pensions Services Corporation 
5103 Windermere Boulevard SW 
Edmonton, AB T6W 0S9 
 

 In Person  

If you would like to make an in-person appointment, please 
call us or book an appointment via Your Pension Profile. 

LAPP pension benefits are administered by Alberta Pensions 
Services Corporation (APS) which provides member services 
on behalf of the Plan. 

  You Must Be a Card Carrying Member  
    In Good Standing  

 

Please don’t forget to bring your 
Pink CUPE Membership Card . 

Time: 9:00 AM 

   Saturday - June 1, 2024 

 Local 40 office: 
#105-811 Manning Road, NE  T2E 7L4 

 

   PENSION 

https://www.lapp.ca/@LappSidebarTerm:YourPensionProfile
mailto:memberservices@lapp.ca


   PENSION 

There's a lot that goes into managing a pension plan, but the 
good news is you don’t have to worry about all those details. 
 
Your Plan is in Good Hands. 

LAPP has many dedicated professionals acting with your best 
interests in mind and focused on what matters every day. If 
you want to learn about how the Plan is managed and who 
these professionals are, you've come to the right place. All the 
information you need is in this section and we're happy to 
share it with you. 
 
LAPP is responsible for ensuring the pension needs of 301,223 
members, some working, some who've deferred their pen-
sion, and some retired. We're accountable for the proper 
management and growth of a pension fund totalling over $63 
billion, and committed to providing a secure retirement in-
come for LAPP members at a reasonable cost. This is a big 
commitment and one we will continue to approach with pride 
and enthusiasm for many decades to come. 
 
Who are we and what do we do at LAPP? 
The governance, oversight, and strategic management of the 
Plan fall to those described in the section called Our People. 
You can read more about the policies, planning, and strategic 
direction underpinning the work we do in the section 
called Our Vision.  
 
Our Governance explains what joint governance means to-
day after the significant reforms made in March 1, 2019. Ser-
vices related to day-to-day pension benefit administration 
and investment management are legislated and regulated by 
the Government of Alberta and provided by two designated 
Alberta Crown corporations detailed in the section 
called Our Partners. 

Dear Brothers, Sisters and Friends 
 
We are coming to the end of another school year, seeing record 
enrollment and an increase of 9,000 students for the 24/25  
school year! Alberta is the lowest funded per student in all of  
Canada, which makes the work that you do even more impressive. 
We will see an increase of staff and hours in the next school year,  
but we will continue to be stretched to provide the service we're 
accustomed to. 
 
Local 40 is getting prepared for bargaining in the fall: a bargaining 
survey will be ready to send out at the beginning of June, so it  
can be completed before people go on vacation. Your bargaining  
committee is attending the Alberta Education Employees  
Committee's Mini-Conference this weekend where they will  
acquire new tools for bargaining and they will also be attending  
the CUPE Alberta Waging Ahead Bargaining Summit in June to 
strategize and be further educated. Also, attend the June 1  
General Membership Meeting  to engage in further discussions  
on bargaining a new contract. We have also ordered the little  
black books that contained our contracts, these are back by  
popular demand and will be distributed to your school in the  
next month. 
 
I wish you all a wonderful and safe summer, enjoy this time  
with your family and friends, you deserve it! We are planning  
on having a Welcome Back BBQ on Labour Day, I look forward  
to seeing  you there. 
 
You are the Union! 
 
In Solidarity, 
 
Clay Gordon 

https://www.lapp.ca/page/our-people
https://www.lapp.ca/page/our-vision
https://www.lapp.ca/page/our-governance
https://www.lapp.ca/page/our-partners


Your three essential Health and Safety Rights 
 

Across Canada, health and safety laws are based on the concept of the internal   
responsibility system, which says workers and employers should be able to meet 
and solve their health and safety issues as partners. To that end, health and safety 
laws in this country enshrine the following three rights to most workers. These  
rights form the basis for your health and safety at work. 
 
1. THE RIGHT TO PARTICIPATE 

All workers have a right to participate in keeping the workplace healthy and safe  
by taking part in activities like the selection of health and safety representatives  
or joint health and safety committee members, or by being a committee member 
themselves. With this right comes a worker’s responsibility to report all hazards 
to their employer, without fear of reprimand, reprisal, or punishment. Through  
participation in health and safety-related activities, workers help decide what  
hazards can be tolerated in the workplace and what hazards must be mitigated. 
 
2. THE RIGHT TO KNOW 

Workers have a right to know about all hazards present in their workplace, and how 
those hazards may hurt them. Employers are required to provide the information,  
training, and supervision a worker needs to avoid being hurt by hazards in the  
workplace. Training and information about hazards should be provided before a  
worker is exposed so they know how to protect themselves. Despite what many  
employers claim, there is no law that supersedes a worker’s right to know about  
hazards in the workplace. 
 
3. THE RIGHT TO REFUSE 

Health and safety laws give workers the right to refuse work they believe is unsafe  
to themselves or their coworkers. Ultimately, the right to refuse is provided so that  
a  worker never needs to choose between their health and safety and having a job.  
In every province, a worker cannot be punished for refusing to do work that they  
believe will hurt themselves or others – it’s the law. It is not up to the worker to  
prove whether their belief is justified. An investigation following the refusal will  
determine if the refusal should continue. Each jurisdiction has slight differences  
in the investigation process. 
 

For more information on the right to refuse that’s specific to your province, visit  
cupe.ca/health-and safety. 

 
For any questions on your health and safety rights, contact your CUPE servicing 
representative, or your CUPE health and safety specialist. 



President   

Clay Gordon C.U.P.E. Local 40 403-235-0530 - Office 

cupe40president@gmail.com 403-650-0795 - Cell 

Vice President   

Ferdinand Flores Acadia  403-926-2122 - Cell 

cupevp40@gmail.com    

Secretary Treasurer   

Danielle Williamson Lester B Pearson 403-401-8626 - Cell 

cupe40treasurer@gmail.com   

Recording Secretary   

Grace Dizon Centennial  403-926-4441 - Cell 

recordlocal40@gmail.com   

Chief Shop Steward   

AJ Pointmeier Welding Dept. 587-891-6913 - Cell 

cupe40chief@gmail.com    

Caretaking Rep   

Joy Malones Saddle Ridge 403-383-3448 - Cell 

carelocal40@gmail.com    

Cleaner 1 Rep   

Joel Gatus Chaparral 403-708-8859 - Cell 
cupe40cleanrep@gmail.com   

Highfield Rep   

Jeff  Heeg Trainer/Highfield 403-903-6427- Cell 

cupe40highfield@gmail.com   

Sgt-at-Arms   

Dave Manser Warehouse 403-470-8942 - Cell 

cupe40sgt@gmail.com    

If you have any health and safety concerns please contact: 

CUPE Joint Health & Safety Committee (JHSC) 
Heather Murtagh / (403-669-0383) hmmurtagh001@gmail.com 

Noe Dizon / (403-918-6425) noeadizon@gmail.com 

Joint Worksite Health & Safety Committee (JWHSC) 

Clay Gordon / (403-650-0795) cupe40president@gmail.com 
Abbie Mitchell / (403-970-9447) abbiecupe40@gmail.com 

May Reynaldo / (403-458-2975) may.reynaldo@gmail.com 
 

Effective:  February 27, 2024 

Never Work for FREE! 

Outside of Work hours you should NOT be at Work! 



 Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE 6  

PROMOTIONS, VACANCIES AND TRANSFERS  

6.12  Posting Vacant Positions After 180 Calendar Days  

              The following process is in place where an Employee  
              in Facility Operations is absent from the work site due  
              to illness/disability or WCB in excess of 180 calendar  
              days:  
  
              (1) The Employee is absent from the workplace on 90  
                     calendar days of paid sick leave (Evergreen  Plan).  
 
              (2) The Employee uses 90 calendar days of paid sick  
                     leave and is then granted an unpaid general health  
                     leave or is picked up by the Extended Disability  
                     Benefit.  
 
              (3) The Employee shall retain their position for an  
                     additional 90 calendar days. However, during  this  
                     period, the Employee can voluntarily relinquish their  
                     position. If the Employee chooses to relinquish their  
                     position, the position is then considered vacant and  
                    can be posted.  
 
                    In summary, a position is considered  vacant and shall    
                    be posted 180 calendar days after the Employee first    
                    books off, that is 90 calendar days of sick leave and  
                    90 days of unpaid general health leave, Extended  
                    Disability Benefit, WCB or a combination thereof.  



Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE 16 - ANNUAL VACATION 
 

16.01.1  Annual vacations, with pay, shall be based upon full years of  continuous  
                service prior to an Employee's vacation entitlement  date on the basis of  
                the following schedule:  
 
                After one (1) year                              15 working days (120 hours)  
                After five (5) years                             20 working days (160 hours)  
                After sixteen (16) years                    25 working days (200 hours)  
                After twenty-five (25) years             30 working days (240 hours)  
 
16.01.2 The vacation entitlement date for Employees shall be the Employee's   
                general seniority date.  
 
16.02     Employees absent from work as a result of a WCB claim will have  their  
                vacation accumulation discontinued after a period of nine (9) continuous  
                months.  
                 
                Vacation accumulation will be discontinued nine (9) months from  the  
                1st  day of the month following the date of the WCB claim. Vacation  
                accumulation will be reactivated on the 1st day of the month following  
                the Employees' return to work.  
                 
                An absence related to a WCB claim that does not exceed nine (9)  months  
                will not  be subject to a discontinuance of vacation accumulation.  
 
16.03     Five (5) days (40 hours) of annual vacation may be carried over to the  
                following year if an Employee is qualified for a vacation of at  least   
                fifteen (15) days (120 hours). This Clause is limited to a maximum of  five  
                percent (5%) of Employees in the Bargaining Unit.  
 
16.04     Any Employee terminating employment at any time in the Employee's   
                vacation year, before the Employee has had vacation, shall be entitled  
                to a proportionate payment of salary or wages in lieu of such vacation.  
 
16.05    Employees shall be entitled to use earned vacation on a year-round basis.  
               Every effort shall be made to allow vacations when requested by  
               Employees, after having first considered the efficient operation of a  
               department.  
                
               Employees will be asked to indicate their preference for vacation time no  
               later than May 1st of each year in order to establish an annual vacation  
               schedule.  



Local 40 Bylaws 

Bylaws: SECTION 10 – NOMINATION, ELECTION AND INSTALLATION   

                                              OF OFFICERS, COMMITTEE MEMBERS, AND    

                                              REPRESENTATIVES  

(a) Nominations  

 

(1) Nominations for Officers will be received at the General     

Membership Meeting held in the month of May. Further       

nominations will be accepted at the General Membership   

Meeting in the month of June. 

(2) Nominations will be accepted from members in attendance at    

         the nomination meeting or from those members who have  

         allowed their name to be filed in writing at the meeting,  

         witnessed by another member.  

 

(3) To be eligible for nomination, the nominee must have been  

         accepted into membership and continue to be a member in  

         good standing.  

 

(4) To be eligible for election as an Officer, a member must have  

         attended at least seven (7) of the previous ten (10) General  

         Membership Meetings. Each candidate will receive a  

         maximum of three (3) minutes to explain why they feel they  

         are suitable to run for the position they have been nominated   

         for.  

 

(6) A member may accept nomination for a position while holding 

        office in any position. If successful in the election, their  

        resignation from their current position will take effect at that  

        time.  

 

MENTAL HEALTH SUPPORTS 

Albertans are continuing to navigate difficult challenges and 
tense circumstances during the COVID-19 pandemic, with  
increasing pressure mounting on workers and their families.  
If you or someone you know needs support, there are  
resources available. No one in our community should face 
these challenges alone. Please visit the Alberta Health  

Services (AHS) Help in Tough Times website or call 211  

to find resources in your area. 

https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMZ2T82qDUT-VF8aA0UE1duqTypUD_SRdC6LEZkREf_9YSL8LS03QYyl8mOo1Ab3GdRRNBBep3byewCG6Ruof45Jdg8erAq7-3sS7J2UdpIuBfH757scyybX024r6MR2YvYoy3zS7D_TeJkMtfwjFNRbqsBGxhGyHdvVJHMZSFEO8G84UY54zly8YJWDz9Bf0uAzGh


Nominations & Elections 

  

Nominations & Elections  

June 1, 2024  

for the following  

Executive positions: 
 
 

  President 

  Recording Secretary 

  Sergeant-at-Arms 

  Cleaner Representative 

  Highfield Representative 

 
 

  

Note: 7 out of 10 General Membership Meetings attended. 

* secretary treasurer: cupe40treasurer@gmail.com       

* recording secretary: recordlocal40@gmail.com 

If you are a card carrying member or want to be and not receiving  

the electronic copy of the Newsletter or Meeting Links  please contact:   

 



Fort McMurry 



Cleaner  
Representative 

Watch out for changes that point to a decline in well-being, such as: 

 •  Changes in eating or sleeping habits 

 •  Withdrawal or isolation 

 •  Sudden or unexpected change in alcohol or drug use 

 •  Changes in personal appearance 

 •  Changes in energy, sociability, physical health or behaviour 

 •  Loss of focus or productivity 

 •  Frequent absences 

 •  Errors or accidents on the job 

 •  Talking about strange ideas 

If you notice signs that there might be a problem, avoid making a diagnosis. 
Only a health care provider can do that. Passing judgment on or making  
assumptions about yourself or others can unintentionally cause harm. The 
best thing you can do is be supportive and non-judgmental. There is no  
shame in being unwell. 
 
People who are struggling under pressure are more likely to need support  
and help. That is how you can be most helpful. 

Reminder to all and please pass on to your coworkers  



2024 National Sector Council Conference 

    October 7—10, 2024 

    Winnipeg, Manitoba 

 

Bylaws: SECTION 16 –  DELEGATES TO CONFERENCES,  
                                        CONVENTIONS AND EDUCATIONALS 

(a)  Except for the President’s option [Section 9(a)], all delegates to  

      conventions, conferences, and educationals shall be chosen by     

      election at membership meetings.  

 

(b) To be eligible for election to attend conventions, conferences,  

     and educationals, a member must be in good standing. For  

     conventions and conferences, a member must have attended  

     at least six (6) of the previous ten (10) General Membership    

     Meetings. For educationals, a member must have attended at  

     least two (2) of the previous ten (10) General Membership  

     Meetings.  

Nominations will be accepted either through email @

(cupe40election@gmail.com) or through attending our 

monthly General Membership Meeting. Election will occur 

@ June 1, 2024 GMM . 

Note: 6 out to 10 General Membership Meetings attended. 

 

Support Staff Retirement Banquet 
Nominations Election &  



Fort McMurry 



Fort McMurry 

Good day Brothers and Sisters,  

I hope everyone had a wonderful  

Mothers Day and celebrated their  

mothers with love and kindness. As you 

know, it is coming up to June and it will  

soon be Fathers’ Day, The Women’s  

Committee would like to acknowledge 

the fathers everywhere. This Father’s Day 

show your love to the fathers in your life.  

We, in the Women’s Committee will be 

planning some events soon. We just want 

to let you know that  if you need our  

support  we are available for you. I hope 

you all have a wonderful June.    

 
                                                            Heather M. 
                                               Women’s Committee Chair 
 

Women’s Committee  

News  



Fort McMurry 



Sun Mon Tue Wed Thu Fri Sat 

 

 

 

 

  1      

 
 
 

1 
 

2 3 4 5 
 

6 7  8 

9 10 11 12 13 14  Pay Day 15 

16 17 18 19 
 

20 21  22 

23 
 
 

24 25 26 27 28  Pay Day 29 
 
 
————————— 
30 

General 
Membership 
Meeting 
@ 9am 
(In-person) 

ALS Awareness Month  
Brain Injury Awareness Month 

Spina Bifida & Hydrocephalus Awareness Month 
Stroke Awareness Month 


