
Become a CARD-CARRYING member 
In GOOD STANDING! 

Contact CUPE Local 40 
 

http://40.cupe.ca 
#105-811 Manning Road, NE 

Calgary, Alberta T2E 7L4 

Phone: 403-235-0530 

Fax: 403-248-6714 

Email: cupe40@telus.net 

http://40.cupe.ca


  You Must Be a Card Carrying Member  

    In Good Standing  

Please don’t forget 
to bring your Pink 
CUPE Membership 

Card . 

   

Time: 9:00 AM 

   Saturday - May 10, 2025 

 Local 40 office: 
#105-811 Manning Road, NE  T2E 7L4 



For All Inquiries Related to Your LAPP Membership or Pension: 

Secure Messages: Log in to Your Pension Profile to ask questions, 

request information, and submit documents related to your personal pension 
file using Secure Messages.  

Contact our Member Services Centre 

Hours of Operation (MST) 
Mon — Fri (except Thurs): 8:15 a.m. to 4:00 p.m. 

Thurs: 9:30 a.m. to 4:00 p.m.  

Phone: 1-877-649-5277  

Fax: 780-421-1652  

Have a general inquiry regarding LAPP? 

This email address is for general inquiries only. Please 
use Secure Messages for all personal inquiries and requests 
for information. 

Email: memberservices@lapp.ca  

   

Dear Brothers, Sisters and Friends 
 
First of all, welcome back to work and congratulations on securing a new contract! 
 
The members of Local 40 planned, mobilized, and executed a successful strike. What 
you accomplished is unprecedented and you should all be very proud of yourselves. 
Bargaining never ends, we are just in a different part of the cycle and we will be 
electing a new Bargaining Committee at the May 10th General Membership Meeting. 
As we did in the last round, we will build on our successes and be ready to bargain in 
2028. 
 
I would like to thank the Executive Committee, the Bargaining Committee, the  
Member Engagement Committee, the Strike Committee, and all of the members.  
We could never have done this without all of you, this was a team effort. Thank you 
for putting your trust in me and I promise to continue to fight with you by my side. 
 
The Member Engagement Committee did fantastic work contacting all the members 
and we have never seen engagement to this level. At our last GMM we passed a  
motion to create a Social Committee, it’s important that we stay engaged, building 
solidarity! If you are interested in joining the Social Committee or have ideas for  
future Local 40 events, reach out to myself or the office and we’ll keep it rolling. 
 
Our next project is getting the members and public ready for the municipal election in 
the fall, this is your opportunity to elect your bosses, the Trustees of the Calgary 
Board of Education. Our Anti Privatization/Political Action committee will be working 
closely with the Calgary & District Labour Council, we need to identify and support 
labour friendly candidates that actually care about public education. The students and 
staff at the CBE need trustees that will hold the government of Alberta accountable 
for the chronic underfunding of public education. 
 
I look forward to the work we’ll do going forward and CUPE Local 40 will continue to 
lead the change! 
 
You are the Union! 
 
In Solidarity, 
 
Clay Gordon 

https://www.lapp.ca/page/pension-profile
https://www.lapp.ca/page/pension-profile
mailto:memberservices@lapp.ca


Your three essential Health and Safety Rights 
 

Across Canada, health and safety laws are based on the concept of the internal   
responsibility system, which says workers and employers should be able to meet 
and solve their health and safety issues as partners. To that end, health and safety 
laws in this country enshrine the following three rights to most workers. These  
rights form the basis for your health and safety at work. 
 
1. THE RIGHT TO PARTICIPATE 

All workers have a right to participate in keeping the workplace healthy and safe  
by taking part in activities like the selection of health and safety representatives  
or joint health and safety committee members, or by being a committee member 
themselves. With this right comes a worker’s responsibility to report all hazards 
to their employer, without fear of reprimand, reprisal, or punishment. Through  
participation in health and safety-related activities, workers help decide what  
hazards can be tolerated in the workplace and what hazards must be mitigated. 
 
2. THE RIGHT TO KNOW 

Workers have a right to know about all hazards present in their workplace, and how 
those hazards may hurt them. Employers are required to provide the information,  
training, and supervision a worker needs to avoid being hurt by hazards in the  
workplace. Training and information about hazards should be provided before a  
worker is exposed so they know how to protect themselves. Despite what many  
employers claim, there is no law that supersedes a worker’s right to know about  
hazards in the workplace. 
 
3. THE RIGHT TO REFUSE 

Health and safety laws give workers the right to refuse work they believe is unsafe  
to themselves or their coworkers. Ultimately, the right to refuse is provided so that  
a  worker never needs to choose between their health and safety and having a job.  
In every province, a worker cannot be punished for refusing to do work that they  
believe will hurt themselves or others – it’s the law. It is not up to the worker to  
prove whether their belief is justified. An investigation following the refusal will  
determine if the refusal should continue. Each jurisdiction has slight differences  
in the investigation process. 
 

For more information on the right to refuse that’s specific to your province, visit  
cupe.ca/health-and safety. 

 
For any questions on your health and safety rights, contact your CUPE servicing 
representative, or your CUPE health and safety specialist. 



President   

Clay Gordon C.U.P.E. Local 40 403-235-0530 - Office 

cupe40president@gmail.com 403-650-0795 - Cell 

Vice President   

Ferdinand Flores Le Roi Daniels 403-926-2122 - Cell 

cupevp40@gmail.com    

Secretary Treasurer   

Abbie Mitchell Richmond 403-970-9447 - Cell 

cupe40treasurer@gmail.com   

Recording Secretary   

Grace Dizon Centennial 403-926-4441 - Cell 

recordlocal40@gmail.com   

Chief Shop Steward   

AJ Pointmeier Welding Dept. 587-891-6913 - Cell 

cupe40chief@gmail.com    

Caretaking Rep   

Joy Malones Saddle Ridge 403-383-3448 - Cell 

carelocal40@gmail.com    

Cleaner 1 Rep   

Joel Gatus Chaparral 403-708-8859 - Cell 

cupe40cleanrep@gmail.com   

Highfield Rep   

Jeff  Heeg Trainer/Highfield 403-903-6427- Cell 

cupe40highfield@gmail.com   

Sgt-at-Arms   

Warren Manners Distribution Serv. 403-874-0398- Cell 

cupe40sgt@gmail.com    

If you have any health and safety concerns please contact: 

CUPE Joint Health & Safety Committee (JHSC) 
Heather Murtagh / (403-669-0383) hmmurtagh001@gmail.com 

Noe Dizon / (403-918-6425) noeadizon@gmail.com 

Joint Worksite Health & Safety Committee (JWHSC) 

Clay Gordon / (403-650-0795) cupe40president@gmail.com 
Abbie Mitchell / (403-970-9447) abbiecupe40@gmail.com 

May Reynaldo / (403-458-2975) may.reynaldo@gmail.com 
 

Effective:  January 1, 2025 

Never Work for FREE!

Outside of Work hours you should NOT be at Work! MENTAL HEALTH SUPPORTS 

Albertans are continuing to navigate difficult challenges and 
tense circumstances during the COVID-19 pandemic, with  
increasing pressure mounting on workers and their families.  
If you or someone you know needs support, there are  
resources available. No one in our community should face 
these challenges alone. Please visit the Alberta Health  

Services (AHS) Help in Tough Times website or call 211  

to find resources in your area. 

https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMZ2T82qDUT-VF8aA0UE1duqTypUD_SRdC6LEZkREf_9YSL8LS03QYyl8mOo1Ab3GdRRNBBep3byewCG6Ruof45Jdg8erAq7-3sS7J2UdpIuBfH757scyybX024r6MR2YvYoy3zS7D_TeJkMtfwjFNRbqsBGxhGyHdvVJHMZSFEO8G84UY54zly8YJWDz9Bf0uAzGh


 Collective Agreement Review 

    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE  9 - HOURS OF WORK 

9.01 The regular working hours for Employees shall be forty-one and  
          one-quarter (41¼) hours per week, eight and one-quarter (8¼)    
          hours per day, all year except for the period specified in Clause  
          9.03. The basic rates of pay for these hours of work will be as  
          specified in Appendix "A" of this Collective Agreement.  

9.02 No Employee will be required or expected to perform unpaid hours  
          of work.  

9.05 Any shift commencing after 3:30 p.m., or prior to 6:45 a.m., shall  
           be paid for at the rate of eight and one-quarter (8¼) hours pay for  
           seven and one quarter (7¼) hours work. Employees shall be  
           entitled to at least an eight (8) hour rest period between scheduled  
           shifts or the Employee shall be paid as per Clause 11.01.  

9.06 Employees shall be entitled to two (2) fifteen (15) minute paid work  
         breaks for each full day worked, one before the meal break and one  
         after the meal break, times to be designated by Management.  
         Employees who are employed in a position with an F.T.E. of less than  
         1.0 shall receive one (1) fifteen (15) minute paid work break for each  
         shift of three (3) to five (5) consecutive hours, and two (2) fifteen (15)  
         minute paid work breaks for each shift of more than five (5) hours.  
         Employees shall receive one (1) fifteen (15) minute paid work break  
         for each three (3) hour period of overtime worked in excess of their  
         regular working day.  



Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE  11 - OVERTIME 

11.01 Overtime shall be paid at the rate of one and one-half (1½) times  
             the Employee's regular rate of pay for the first two (2) hours  
             worked each day, after, or before, the Employee's normal daily  
             working hours and at the rate of double the Employee's regular  
             rate of pay for each hour worked daily beyond the first two (2)  
             hours.  

11.02 Two (2) times the Employee's regular rate of pay shall be paid  
              for all hours worked on the Employee's second and consecutive  
              subsequent days off. This does not apply to Saturdays during  
              the months of July and August but includes general holidays,             
              which fall on a Monday.  

11.04 Overtime rates shall apply to part-time Employees only after they  
             have worked eight (8) hours per day or forty (40) hours per week,  
             and/or for work performed on holidays or regular days off.  

11.05 Facility Operators in schools with two or more full-time  
             caretaking staff shall mutually agree on overtime duty. If  
             they cannot agree, or if the Facility Operators have private  
             engagements occurring during the overtime period, overtime  
             shall be assigned to available volunteers from the volunteer  
             "overtime list. " When the Employee agrees to an overtime  
             assignment, they shall be responsible for notifying their direct  
             supervisor should they not be available to work. The Employee  
             shall provide at least two (2) working days’ notice if they are  
             unable to work the overtime assignment except in the case of  
             emergent issues. Overtime shall be distributed as equitably as  
             possible The Employer shall provide the Union with a copy of the  
             overtime list by September 30th of each school year and an  
             updated list by January 31st of each year.  



  APPENDIX F 
Trial Procedure  

 Purpose: 



AFL Convention Resistance Rally  
@ Alberta Legislature Building  







Congratulations! to our striking locals on receiving 

the May Day Solidarity Award  

at the AFL Convention! 

 

We'd like to offer a big thank you to the AFL for 

this honour!  

CUPE 

Local 40 





Fort McMurry 





Sun Mon Tue Wed Thu Fri Sat 

 

 

 

   1 2 Pay Day 

 
 
 

3 

4 5 6 7 
 

8 9 10  Gen. Membership 
            Meeting @ 9am 
            (In-person) 

11 12 13 14 15 16 Pay Day 17 

18 19 20 21 
 

22 23 24 

25 
 
 

26 27 28 29 30 Pay Day 31 
 

Bladder Cancer Awareness Month 
Brain Tumor Awareness Month  
Melanoma  Awareness Month 
Cystic Fibrosis Awareness Month 

Multiple Sclerosis Awareness Month 
Celiac Awareness Month 

General Holiday     


