
Become a CARD-CARRYING member 
In GOOD STANDING! 

Contact CUPE Local 40 
 

http://40.cupe.ca 
#105-811 Manning Road, NE 

Calgary, Alberta T2E 7L4 

Phone: 403-235-0530 

Fax: 403-248-6714 

Email: cupe40@telus.net 

http://40.cupe.ca


  You Must Be a Card Carrying Member  

    In Good Standing  

Please don’t forget to bring your 
Pink CUPE Membership Card . 

   PENSION 

Time: 9:00 AM 

   Saturday - October 5, 2024 

 Local 40 office: 
#105-811 Manning Road, NE  T2E 7L4 

Buying Service 

 
What is Buying Service? And what does it mean for you? 
 
Well, the more pensionable service you have, the larger your pension 
will be. You earn service every day you contribute to the Plan, but 
sometimes you are able to buy more service. This is known as 
a buyback. 
 
Let’s say you take time away from work because you’re having a baby,  
taking a sabbatical or you need to tend to a personal emergency. If 
you're  
off work for a period of time and do not make contributions into the 
Plan, there will be a gap in your pensionable service. The good news is 
you can buy this service back and increase the amount of your future 
pension. If  
you want to know if your service is eligible to buyback, speak with your  
employer. 
 
To make purchasing your buyback a little easier, we have several  
payment options available. You can purchase your buyback with 
any combination of payroll deduction, lump sum, and RRSP or LIRA  
transfer. 
 
If you were paid out for service you earned with another Registered 
Pension Plan (RPP), you may be able to use those funds to buy pen-
sionable service  
in LAPP (see Buying Prior Service). You can also purchase service from 
a period when you were held out by your employer from contributing 
to the Plan, for up to one year. This is called probationary service. 
Your  
employer’s pay and benefits coordinator will be able to tell you which  
types of past employment are eligible. 

https://www.lapp.ca/page/buying-service
https://www.lapp.ca/page/buying-prior-service-explained
https://www.lapp.ca/@LappSidebarTerm:ProbationaryService


   PENSION 

Pensionable service is a key factor in figuring out how 
much pension you will receive. Because of this, you should 
consider buying service from times while you were away 
from work and not being paid, such as maternity and  
parental leave. This kind of buyback lets you avoid a gap  
in your pensionable service, and increases the amount of 
your future pension. 
 
You may have the option to make the payments during 
your leave or wait until you return to work. You might even 
be able to use funds from a Registered Retirement  
Savings Plan (RRSP) or other retirement savings tool to 
pay for your buyback. 
 
You can purchase up to five years of any kind of leave, and 
up to three years of maternity or parental leave. Additional 
years of parental leave can be taken against the five year 
amount. 
 

For the first year of leave that you buy in LAPP, your  
employer pays the employer share of contributions with 
interest and you pay the employee share. Only the first  
year of leave in LAPP is cost-shared in this way. With any 
later leaves, you are responsible for paying both the  
member and employer share of contributions. 

Leaves of  Absence  Dear Brothers, Sisters and Friends 
 
A lot has been going on around the province and our efforts to mobilize 
are more important than ever! CUPE 2550, Education Workers with the 
Greater St. Albert Catholic School Division, averted strike action by  
getting a deal done on Labour Day. The School Division was unwilling  
to back down from offering a two-tier contract that would see new  
employees take a ten percent wage cut. The threat of strike got the  
government to back down from the two-tier proposal and they received  
a new agreement that will now provide better wages to all. 
 
Education workers in Fort McMurray, CUPE 2545 and CUPE 2559,  
also received direction from their membership to strike with a vote of 
98%. In a flagrantly anti-democratic violation of workers' rights, the 
Government of Alberta forced the locals to the provincial Dispute  
Inquiry Board (DIB). The UCP government has steadily eroded workers' 
rights since it came to power. But this attack on collective bargaining, a 
Charter-protected right, is the most outright to date. 
 
We have to be prepared, we have to organize and we will not back down! 
 
Local 40 has begun a member engagement campaign which includes  
the use of Call Hub, a voice and text messaging platform, to have those 
important one-on-one conversations with our members. Local 40 also 
spearheaded Calgary's Education Day of Action on September 21st, not 
only did hundreds show up, including allies from the ATA, UNA, HSAA 
and other CUPE Locals (8,38 and 520), thousands of Education Workers 
rallied around the province. September 21st will go down as one of the 
most effective days in CUPE Alberta history! 
 
I look forward to seeing you all October 5th at our next General  
Membership Meeting, come out to hear how we're moving forward 
and to have a chance to win a piece of our new swag. 
 
You Are the Union! 
 
In Solidarity, 
 
Clay Gordon 
CUPE Local 40, President 

https://www.lapp.ca/@LappSidebarTerm:PensionableService
https://www.lapp.ca/@LappSidebarTerm:RRSP
https://www.lapp.ca/@LappSidebarTerm:RRSP


Your three essential Health and Safety Rights 
 

Across Canada, health and safety laws are based on the concept of the internal   
responsibility system, which says workers and employers should be able to meet 
and solve their health and safety issues as partners. To that end, health and safety 
laws in this country enshrine the following three rights to most workers. These  
rights form the basis for your health and safety at work. 
 
1. THE RIGHT TO PARTICIPATE 

All workers have a right to participate in keeping the workplace healthy and safe  
by taking part in activities like the selection of health and safety representatives  
or joint health and safety committee members, or by being a committee member 
themselves. With this right comes a worker’s responsibility to report all hazards 
to their employer, without fear of reprimand, reprisal, or punishment. Through  
participation in health and safety-related activities, workers help decide what  
hazards can be tolerated in the workplace and what hazards must be mitigated. 
 
2. THE RIGHT TO KNOW 

Workers have a right to know about all hazards present in their workplace, and how 
those hazards may hurt them. Employers are required to provide the information,  
training, and supervision a worker needs to avoid being hurt by hazards in the  
workplace. Training and information about hazards should be provided before a  
worker is exposed so they know how to protect themselves. Despite what many  
employers claim, there is no law that supersedes a worker’s right to know about  
hazards in the workplace. 
 
3. THE RIGHT TO REFUSE 

Health and safety laws give workers the right to refuse work they believe is unsafe  
to themselves or their coworkers. Ultimately, the right to refuse is provided so that  
a  worker never needs to choose between their health and safety and having a job.  
In every province, a worker cannot be punished for refusing to do work that they  
believe will hurt themselves or others – it’s the law. It is not up to the worker to  
prove whether their belief is justified. An investigation following the refusal will  
determine if the refusal should continue. Each jurisdiction has slight differences  
in the investigation process. 
 

For more information on the right to refuse that’s specific to your province, visit  
cupe.ca/health-and safety. 

 
For any questions on your health and safety rights, contact your CUPE servicing 
representative, or your CUPE health and safety specialist. 



President   

Clay Gordon C.U.P.E. Local 40 403-235-0530 - Office 

cupe40president@gmail.com 403-650-0795 - Cell 

Vice President   

Ferdinand Flores Le Roi Daniels 403-926-2122 - Cell 

cupevp40@gmail.com    

Secretary Treasurer   

Danielle Williamson Lester B Pearson 403-401-8626 - Cell 

cupe40treasurer@gmail.com   

Recording Secretary   

Grace Dizon Centennial  403-926-4441 - Cell 

recordlocal40@gmail.com   

Chief Shop Steward   

AJ Pointmeier Welding Dept. 587-891-6913 - Cell 

cupe40chief@gmail.com    

Caretaking Rep   

Joy Malones Saddle Ridge 403-383-3448 - Cell 

carelocal40@gmail.com    

Cleaner 1 Rep   

Joel Gatus Chaparral 403-708-8859 - Cell 

cupe40cleanrep@gmail.com   

Highfield Rep   

Jeff  Heeg Trainer/Highfield 403-903-6427- Cell 

cupe40highfield@gmail.com   

Sgt-at-Arms   

Warren Manners Distribution Serv. 403-874-0398- Cell 

cupe40sgt@gmail.com    

If you have any health and safety concerns please contact: 

CUPE Joint Health & Safety Committee (JHSC) 
Heather Murtagh / (403-669-0383) hmmurtagh001@gmail.com 

Noe Dizon / (403-918-6425) noeadizon@gmail.com 

Joint Worksite Health & Safety Committee (JWHSC) 

Clay Gordon / (403-650-0795) cupe40president@gmail.com 
Abbie Mitchell / (403-970-9447) abbiecupe40@gmail.com 

May Reynaldo / (403-458-2975) may.reynaldo@gmail.com 
 

Effective:  August 30, 2024 

Never Work for FREE! 

Outside of Work hours you should NOT be at Work! MENTAL HEALTH SUPPORTS 

Albertans are continuing to navigate difficult challenges and 
tense circumstances during the COVID-19 pandemic, with  
increasing pressure mounting on workers and their families.  
If you or someone you know needs support, there are  
resources available. No one in our community should face 
these challenges alone. Please visit the Alberta Health  

Services (AHS) Help in Tough Times website or call 211  

to find resources in your area. 

https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMZ2T82qDUT-VF8aA0UE1duqTypUD_SRdC6LEZkREf_9YSL8LS03QYyl8mOo1Ab3GdRRNBBep3byewCG6Ruof45Jdg8erAq7-3sS7J2UdpIuBfH757scyybX024r6MR2YvYoy3zS7D_TeJkMtfwjFNRbqsBGxhGyHdvVJHMZSFEO8G84UY54zly8YJWDz9Bf0uAzGh


 Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE  12 - SICK LEAVE 

12.01 An Employee, upon commencement of employment for the first  
          year in a permanent position, shall have access to two (2) days of  
          sick leave for each full calendar month worked to a maximum of  
          twenty-four (24) days. For the purpose of calculating sick leave,  
          time on holidays, vacations and approved leaves of absence of four  
          (4) weeks, or less, will be counted. Upon return to regular duties  
          following an absence due to illness, a permanent Employee shall  
          have access to any unused portion of their sick leave.  
 
12.02 A permanent Employee with more than one (1) year of service shall  
          have access to ninety (90) calendar days of sick leave. Upon return  
          to regular duties following an absence due to illness, a permanent  
          Employee shall have access to ninety (90) calendar days of sick  
          leave.  
 
12.03 A permanent Employee who has been absent due to illness for  
          thirty (30) or more calendar days may be required to provide a  
          completed Calgary Board of Education Return to Work certificate  
          before returning to regular duties. This Return to Work Certificate   
          shall verify that the Employee is able to return to their position on  
          a continuing basis in order to reinstate the ninety (90) calendar  
          days of sick leave. Upon submission of a receipt for the cost of  
          completing the certificate along with the completed Return to Work  
          Certificate, the Calgary Board of Education shall pay an amount up  
          to the maximum specified in the Alberta Medical Association  
          guidelines.  
 
12.04 After ninety (90) calendar days of continuous disability due to  
          illness, no further salary shall be paid and upon approval of the  
          carrier, the Extended Disability Plan shall take effect.  
 
12.04.1 For Employees who are covered by the Extended Disability Plan,  
           sick days accrued to December 31, 1996 will be those paid in  
           accordance with Clause 12.09. 



Collective Agreement Review 
    THE CALGARY BOARD OF EDUCATION & CUPE LOCAL 40 

ARTICLE 13 - LEAVE OF ABSENCE 

13.01 Compassionate Leave  
 

13.01.1 On request, continuous or temporary Employees shall be granted  

               leave of absence in the event of serious injury, major surgery, critical  
               illness, death, or family emergency of a "near relative".  
               
               For the purpose of this Agreement, the term "near relative" shall be  
               defined as the following relationships to the Employee or the  
               Employee's spouse (including common-law or same gender spouse: 
 
              • Spouse, including the common-law or same gender spouse  
              • grandparents,  
              • parents (including legal guardians),  
              • brothers,  
              • sisters,  
              • children (including legal wards),  
              • grandchild/grandchildren,  
              • the respective spouses of all the above,  
              • other relatives who have resided in the home for at least two (2)  
                years,  
              • and such other persons as the Superintendent of Human Resources,  
                or their designate, may approve.  
 

13.01.2 On request, an Employee shall be granted up to three (3) days leave  

               of absence, with pay, in the event of a critical illness of a  
               "near relative" and for the purpose of attending the "near relative".           
               An additional two (2) days may be granted at the discretion of  
               Management should the circumstances warrant extra time.  
 

13.01.3 On request, an Employee shall be allowed a maximum of three (3)  

               days leave of absence, with pay, upon the death of a "near relative".  
               An additional two (2) days shall be granted if further time is required  
               for travel purposes to attend the funeral/memorial service.  
 

13.01.4 Employees may be granted, considering the efficiency and safety  

               of the operation, time off without pay to attend the funeral of a  
               co-worker. 

New Forms Available  
in our 

 CUPE Local 40 website: 

40.cupe.ca 
for easy printing: 

 
• Safety Shoe Allowance Reimbursement Request 

Form 

• Application for Boiler Renewal Reimbursement 



Fair wages and workers rights  
for  

Alberta Education Workers  



Thousands gathered across Alberta 
supporting the CUPE Education Day of Action!  

CUPE ALBERTA Healthcare Employees in Action 



Fort McMurry 



CUPE education workers and their allies in Fort 

McMurray, Calgary, Drumheller, Okotoks, Leduc, and 

Edmonton took to the streets on Saturday, September 

21, for an Education Day of Action, protesting the 

Smith government’s violation of their  

Charter-protected right to free collective bargaining.  







Fort McMurry 

Women’s Committee  

News  
Mobilizing for Bargaining Survey 

 
 

    * It is a short survey, approximately  
     3 - 5   minutes  long to complete. 

 
 

  https://survey-sondage.cupe.ca/index.php/287721?lang=en 
 
 
 
 

Hello Brothers and Sisters, we had our CUPE BBQ this past 
weekend and it was a great turn out!  Thank you to all who 
came out and an amazing thank you to the Executive for  
putting together this amazing event, which brought together 
CUPE locals to show solidarity!  
 
On Wednesdays, keep wearing that purple! And Fridays, we 
can help show support by wearing red for the ATA.    

https://survey-sondage.cupe.ca/index.php/287721?lang=en




Sun Mon Tue Wed Thu Fri Sat 

 

 

 

 1 2 3 4   Pay Day 

 
 
 

5  Gen. Membership 
        Meeting @ 9am 
            (In-person) 

6 7 8 9 
 

10 11 12 

13 14 15 16 17 18   Pay Day 19 

20 21 22 23 
 

24 25 26 

27 
 
 

28 29 30 31   
 
 

ADHD Awareness Month 
Breast Cancer Awareness Month 

Lupus Awareness Month 
Rett Syndrome Awareness Month 

General Holiday     


